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NORTH BELLMORE UNION FREE SCHOOL DISTRICT
North Bellmore, New York 11710
TillS AGREEMENT entered into this 1st day of July, 2001 by and between the BOARD
OF EDUCATION OF THE NORTH BELLMORE UNION FREE SCHOOL
DISTRICT, Town of Hempstead, Nassau County, New York (herein called "the Board")
and the NORTH BELLMORE TEACHERS' ASSOCIATION (herein called "the
Association").
PREAMBLE
The Board of Education and the North Bellmore Teachers' Association acknowledge that
they have an overriding mutuality of interest in the desire to achieve the finest possible
education for the children of North Bellmore which is consistent with the aspirations of
the community. It is agreed that this desire is best advanced in an atmosphere of a
harmonious and cooperative relationship between the Board and the Association. It is
toward this end, with mutual respect for the rights, responsibilities and duties of each
other, that the Board and the Association enter into this Agreement.
ARTICLE I
RECOGNITION
1. The Board hereby recognizes the Association as the exclusi ve negotiating
representati ve for all non-supervisory professional school personnel employed by
the North Bellmore Union Free School District, including registered nurses and
regular half-time teachers who are employed for the full school year, but
excluding substitute teachers who are not employed pursuant to the provisions of
Article XIX and part-time teachers who are employed pursuant to government
grants. The Association shall represent all excessed teachers to the extent covered
by this Agreement.
2. The Board hereby recognizes the Association as the sole and exclusive
negotiating representative of the personnel described in Article 1. Such
recognition shall be effective July 1 and shall continue in force and effect for the
term of the Agreement.
3. The Association agrees to represent equally all teachers without regard to
membership or participation in, or association with, the activities of the
Association and to continue to admit teachers to membership without
qualifications other than employment in the North Bellmore Union Free School
District and payment of dues as required of all members of the Association.
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ARTICLE I
RECOGNITION
4. This Agreement shall not -preclude the rights of any individual teacher to present
any matter to the Board.
ARTICLE II
DUES DEDUCTION
1. The Board agrees to deduct from teachers' salaries dues for the Association and
its affiliates as a teacher individually and voluntarily rpay have authorized the
Board to deduct and transmit monthly the total amount SQauthorized to the _
Treasurer of the Association.
2. Deductions will be made uniformly and consistently from each paycheck. Funds
thus collected shall be transmitted within ten (10) days after the last paycheck of
each month to the Treasurer of the Association. Every member of the bargaining
unit who is not a member of the Association shall, as a condition of continuing
employment, within thirty (30) days after the initial date of employment or within
(30) days after this section becomes effective, whichever is later, pay to the
Association an Agency Fee; such fee shall be equal to the membership dues of the
Association and its affiliates.
3. Authorization for deduction must be countersigned by the Treasurer of the
Association and such authorization shall contain one total amount to be deducted
monthly by the Board. .
4. The aforesaid dues deduction authorization shall be irrevocable during the term of
this Agreement and shall continue in force and effect for each successive year
thereafter, unless the teacher notifies both the Board and the Association in
writing during the month of September that he or she desires the Board to
discontinue the payroll deduction.
5. The Association assumes full responsibility for the disposition of the funds so
deducted once they have been turned over to the Treasurer of the Association.
The receipt of such funds shall be acknowledged by the Treasurer of the
Association.
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ARTICLE ill
TEACHER QUALIFICATION
1. All classroom teachers and all subject-area teachers, such as library, music,
physical education, art, special education, speech, reading, ESL, psychologists,
social workers, etc., shall be duly licensed under the laws of the State of New
York, and qualified under the rules and regulations of the State Education
Department to teach in the public schools of this District.
2. The teacher must be fully competent to perform the duties required in the area to
which the teacher is assigned.
3. Except in an emergency or in the absence of a monitor, teachers shall not be
required to perform the following non-professional duties:
a) Supervising duties in school cafeteria;
b) Lunch line duty;
c) Duty during noon recess in the gymnasium, classrooms, auditorium or
playground, except duties currently performed by physical education
teachers.
4. The teacher will be required to take a physical examination by the school
physician at the time, of employment and prior to the commencement of tenure.
5. Yearly examinations are at the discretion of the Board.
6. Physical examinations by other than the school physician will be accepted at the
discretion of the Board, at the individual's own expense.
ARTICLE IV
,TEACHER ASSIGNMENT
1. During the first three (3) years of their employment, teachers shall be considered
probationary and without tenure and may be terminated under the provisions of
the New York State Education Law. When a decision as to the granting of tenure
arises, the District agrees to give no less than ninety (90) calendar days' written
notice of such action.
.
2. The specific .assignment to grade, subject or building shall be at the discretion of
the Board, subject, however, to provisions of the Education Law.
4
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ARTICLE IV
TEACHER ASSIGNMENT
3. Before an involuntary transfer takes place, in the future, the administration will
notify in writing, rea'sonably in advance of an involuntary transfer,.the President
of the Association and 'post in each building the vacancy 'or vacancies wi thin one
(1) week of the notice of the vacancy. Volunteers will be considered on a
'
confidential basis and, if suitable in the view of the administration, will be placed
in the buildIng having a'n appropriate vacancy. Teachers so transferred will be
given first consideration for return to their original building should an appropriate
vacancy become available but such right of first consideration shall expire two (2)
years after the involuntary transfer. No involuntary transfers shall take place' until
suitable volunteers have 'been transferred. Teachers transferred in ,accordance
with this Article shall be given reasonable notice of such transfer. "Reasonable
notice" shall ordinarily mean two (2) weeks prior to the last day of instruction
unless special circumstances exist. '
,
.
. . . .
4. In the event there is a need to close' a building, teachers in that building will be
given the opportunity to list their preferences as to building and grade
assignments. The District will make every effort to meet the teachers'
preferences when making new assignments. This does not preclude the District
from transferring teachers i'n accordance with the provisions of Section 3 above.
ARTICLE V
PAID LEA VE'OF ABSENCE
1. Each full-time teacher and half-time teacher, referred to in Article I, on a pro-rata
basis, shall be credited with twelve (12) days of such leave per year at the
beginning of each school year, to be used for absences caused by illness or
physical disability of the teacher. A doctor's certificate, attesting to the illness or
disability, may be required for absences of two (2) days or more. The unused
portion of such allowance may accumulate from year to year, up to a maximum of
180 days total accumulation.
2. Teachers absent from employment and unable to perform their duties as a result
of personal injury occurring in the course of their employment, for which they are
eligible to receive Workers' Compensation payments, will be paid their full salary
for a period of up to thirty (30) working days or a period equi valent to the number
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ARTICLE V
PAID LEAVE OF ABSENCE
of accumulated sick days, whichever is greater, but the weekly cash benefits paid
by Workers' Compensation, made for disability due to said injury, shall be turned
over to the District. No part of such absence will be charged to the teacher's
annual or aGcumulated sick leave. In the event that the weekly cash benefit paid
by Workers' Compensation terminates, further absences shall be deducted from
accumulated leave.
3. Upon a teacher's resignation from the District or upon demise, accumulated sick
leave shall be paid for as Terminal Leave Pay in accordance with the following
schedule provided that a teacher's notice of resignation is made effecti ve at the
end of a school year and that such notice of resignation has been given in writing
to the District no later than April 1 preceding the end of that school year, unless
such later notice of resignation is required by a personal or family medical
emergency.
At the completion of ten (10) full years of service in the District, 20% of
accumulated leave.
At the completion of fifteen (15) full years of service in the District, 30%
of accumulated leave.
At the completion of twenty (20) full years (or upon retirement with no
less than ten (10) years) of service in the District, 50% of accumulated
leave.
This provision shall be applicable only to employees employed by the
District as of March 23, 1995.
4. Each full-time teacher shall be granted a maximum of three (3) days per year,
which cannot be accumulated, for personal reasons of a serious pature, upon
advance notice to the supervisor of the reason for such leave.
5. Each full-time teacher shall also be granted five (5) days, which will include
holidays, which cannot be accumulated, in the event of the death of the teacher's
parent, grandparent, spouse, child, brother, sister, father-in-law, mother-in-law, or
grandchild. At the Superintendent's discretion, additional time may be granted.
6
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ARTICLE V
PAID LEA VB OF ABSENCE
A full-time teacher who is assigned to s~rve on a jury ,'on'a day when ,teachers are
required to be in attendance shall recei ve the difference between the regular salary
and the jury pay allotted, up to a maximum of thirty (30) days in anyone year.
Days allowed in anyone section above will not be charged against days allowable
in another section, nor can they be interchanged.
8. An individual reporting absence due to other than a true reason may be subject to
disciplinary action.
ARTICLE VI
UNPAID LEA VB OF ABSENCE
1. A teacher who is pregnant will be pennitted to continue to work as late into her
pregnancy as she is physically capable of perfonning her duties as a'teacher. The
teacher will also have the right to return to work as stated in paragraph 2 below.
Whenever a teacher who is pregnant cannot perfonn her duties as a teacher,
because of a medical disability connected with or resulting from her pregnancy,
she will be pennitted to utilize all or any portion of her accumulated sick leave.
Notwithstanding the above, the Board does not waive its right to require a medical
examination under Education Law Section 913.
2. Upon written request of a teacher, childcare leave (inclusive of maternity leave),
which may start at any time, shall be granted for a period of up to two (2) years.
A teacher adopting a child shall receive a childcare leave. Teachers on childcare
leave shall be required to return to work either on September 1 or january 1 or the
first teacher attendance day immediately thereafter of the applicable year.
Teachers on childcare leave shall be required to notify the District sixty (60) days
prior to the expiration of the leave of their intention to return to work.
3. A leave of two (2) years without pay will be granted to any teacher for the
purpose of participating in foreign or military teaching programs, or for serving
on the staff of the State or National Associations.
4. A leave of two (2) years without pay will be granted to any teacher who joins the
Peace Corps, 'Vista, Teachers' Corps, or Job Corps.
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ARTICLE VI
UNPAID LEAVE OF ABSENCE
5. A military leave of absence shall be granted to any teacher who shall be inducted,
or shall enlist in lieu of induction for military duty, in any branch of the Armed
Forces of the United States. Upon return from such leave for the duration of
induction, or first enlistment, placement on the salary schedule shall be at the
same position as if the teacher had taught in the District during such period.
6. Teachers will not receive credit for salary purposes while on a leave of absence
unless the leave is for reasons outlined in Paragraph 3, 4 or 5 of this Article.
7. With the exception of maternity leave, leaves of absence ordinarily start on
February 1 or July 1 of the school year. The teacher must notify the District in
writing at least sixty (60) days prior to the expiration date of a leave of the
teacher's intention to return. Failure to do so shall be interpreted as a resignation
by the teacher. The teacher may not return prior to the agreed expiration date
unless the District approves. '
8. Teachers on leave shall be responsible for assuming and making payments of any
or all insurance premiums necessary to keep said benefits in force and effect,
should the teacher so desire. Such premiums for those eligible shall be the group
premium in effect for all other teachers and the District.
ARTICLE vn
PROFESSIONAL COMPENSATION
1. The basic salaries of teachers covered by this Agreement are set forth in Schedule
A-I (7/1/01-6/30/02), Schedule A-2 (7/1/02-6/30/03), Schedule A-3 (7/1/03-
6/30/04) and Schedule A-4 (7/1/04-6/30/05) as attached hereto. The basic salaries
of registered nurses covered by this Agreement are set forth in Schedule A-5.
Effective with the 1984-85 school year, all newly"hired teaching personnel shall
be paid in accordance with the appropriate schedule except that the advancement
'on the BA, BA + 15 and BA + 30 columns shall be limited to steps one through
five.
.
2. Registered nurses with ten (10) years of service who had been receiving an
additional $650 'payment during the 1997-98 school year shall continue to receive
such payment. All registered nurses shall receive an additional sum of $950 per
year after fourteeri (14) years of service and an additional $1,000 after nineteen
(19) years of service (see Schedule'A-5 for the basic salary of registered nurses.)
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ARTICLE VII
PROFESSIONAL COMPENSATION
3. Teachers will be given full credit for the first two (2) years of approved prior
service. One (1) year for each subsequent two (2) years of service may be granted
at the discretion of the District.
4. Approved teaching service is defined as experience gained in full-time, public
elementary schools subsequent to the successful completion of all college work
necessary for certification.
5. Credit will be based on full years of service only. Fractional parts will not be
added together. '
,
6. No credit shall be given for summer school, night school, substitute or part-time
service. Full-time experience in private schools maintaining a full elementary
school program will be considered for partial credit, provided such experience is
gained subseque'nt to the completion of all college work necessary for
certification.
7. A teacher leaving the employ of the District forfeits all accumulated leave and
privileges. If rehired, status is the same as that of a new teacher. The only
exception to the foregoing is terminal leave pay, as outlined in Article V, Section
3.
8. Up to three (3) years credit will be given for service in the Armed Forces of the
United States, providing an honorable discharge was granted.
All teaching personnel employed by the District when school closes in June will
be assigned a step on the appropriate salary schedule for the following school
year. Teachers shall not be transferred to a higher schedule until satisfactory
evidence of courses completed has been received and acted upon by the Board.
Payments for such additional monies will be retroactive to September 1, January
1, or February 1, if such courses have been completed by such date. If courses are
completed subsequent to one of the listed dates above, then payment shall
commence at the next date listed.
10. A maximum of thirty-five (35) credits will be allowed for approved in-service
courses and any teacher who already completed thirty-five (35) credits in in-
service courses shall be given credit therefor. A maximum of six (6) credits will
be allowed, two (2) credits for working with a student teacher on a full-day, full-
term basis; one(l) credit for working with a student teacher on a full-day, half-
term basis.
9
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ARTICLE vn
PROFESSIONAL COMPENSATION
Prior to receiving a Master's Degree, a teacher may accumulate and bank in-
service credits up to a maximum of ten (10) such credits for salary purposes.
After a teacher receives a Master's Degree, said accumulated in-service credits
shall be credited for salary purposes.
When placement on any given schedule is requested, only those courses and
credits subsequent to the date of the degree will be counted.
In the event of any non-compensable absence, deductions will be made from the
teacher's salary on the following basis:
A teacher who does not perform all of the services required of teachers
during a given month should be reimbursed as follows: If the teacher
provides service for half or less of the working days in the month,
reimbursement would be at the rate of 1/200 of the annual salary for each
day worked. Similarly, if a teacher works more than half of the required
working days in a given month, but is absent without authority for the
remainder of such working days, 1/200 of the annual salary would be
deducted for each day of unauthorized absence.
13. If employment is terminated prior to the end of the school year, the total amount
to be paid shall be calculated in the same manner as Section 12 of this Article.
14. All of the above calculations are subject to the appropriate deduction for
retirement fund, where the same shall apply.
15. Every effort will be made to employ substitute teachers whenever a'regular or
special teacher is absent. A list of available qualified substitutes for'special
classes shall be prepared which shall include qualified substitutes recommended
by the Ass<?ciation~nd deemed qualified by the Administration. Whenever a
special teacher is absent, the said list shall be available for inspection by the
Association.
. .
16. Any teacher assigned on a full~time basis for' one week or more to'perform duties
of an administrator or temporarily s~rving in a supervisory capacity shall be
compensated for such work in accordance with the salary schedule provided for
administrators.
10
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ARTICLE vn
PROFESSIONAL COMPENSATION'
17. The Board shall pay each member of the bargaining unit a proportionate part of
his/her annual salary every other Friday during the school year beginning with the
second Friday after the first day of pupil attendance.. The proportionatepart of
each bargaining unit member's annual salary shall be at a rate of either 1/22 (or
1/21, if applicable) or 1/26 of his/her annual salary according to each member's
individual choice as submitted in writing on forms to be supplied by the Board
prior to the end of the school year, or upon first employment, for each school
year. The last paycheck for teachers shall be available on the last day of the
school year. The .Board will also deduct from teachers' salary checks those items'
mandated by law and this Agreement, and all insurance premiums, if any, for the
insurance program presently provided by the Board, and tax sheltered annuity
payments. Any tax sheltered annuity programs, mutually agreed to by the District
and the Association, shall be available to teachers. A payroll savings plan will be
made available to those who request it at the beginning of the school year.
18. If a teacher is required to travel on a regular basis between buildings during the
school hours, travel expenses will be paid at the IRS rate per mile. Such payment
will be paid at the end of the school year. .
19. Overnight trips shall be compensated at a rate of $125 a night by the District.
This rate shall be increased in the second, third and fourth years of the contract
according to the percentage increase (excluding increment) on the salary'
schedule.
Bargaining unit members who are required to attend evening events in more than
one building shall be compensated at the rate of $30 per hour for additional
meetings. Bargaining unit members who are required to attend an evening
infonnational meeting for parents, shall also be compensated at the rate of $30 per
hour. Bargaining unit members who volunteer to perform chaperone duties as
needed shall also be compensated at the rate of $30 per hour. In the fourth year of
the contract the rate shall be $35 per hour.
The Board will apply for EIT funds, if available, in each year of the Agreement,
which funds shall be distributed among the members of the bargaining unit in the
manner described in the December 1, 1987 Agreement between the parties.
The District shall have in place by September 1 of 2002 an option for teachers to
be paid by direct deposit.
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ARTICLE vm
INSURANCE COVERAGE AND ANNUITIES
The Board shall provide the following insurance plans for each teacher covered by this
Agreement:
a) Health Insurance - Effective July 1, 1995, the Board shall pay 90% of the
cost of the indi vidual and dependent coverage, pursuant to the Empire
Plan Core Plus Enhancements and the employee shall pay 10% of the cost
of such coverage. In no event shall the 10% employee contribution
(including the employee contribution for dental insurance as provided for
in paragraph (b)) exceed $900 a year for dependent coverage and $450 a
year for individual coverage. Teachers may select coverage under
HJPfHMO plans, in which event they shall be required to pay the
difference in premiums between such plans and Empire Plan Core Plus
Enhancements.
b) Dental Insurance - Effective July 1, 1995, the Board shall pay 90%, and
the teacher shall pay 10%, of the cost of premiums for the coverage of the
individual teacher. The Board shall also pay a sum equal to its
contribution for individual coverage for teachers selecting dependent
coverage. Teachers selecting dependent coverage shall pay the difference
between the sum provided by the Board and the premium cost therefor.
c) Life Insurance - Coverage for the life of each teacher in a sum equal to the
teacher's annual compensation, the cost of which insurance shall be paid
50% by the Board and 50% by the teacher.
d) Pursuant to IRS rulings, the District shall allow for tax-free' contributions
consistent with the tenns of the Agreement. It is understood that, prior to
commencing any tax-free contributions, any employee must first
indemnify and hold the District hannless in the event of a subsequent
det~nnination that the District failed to withhold sufficient income taxes,
since an Internal Revenue Service ruling is not a judicial detennination.
In the event that pre-tax dollar contributiqns are not allowed by the
Internal Revenue Service, the employee contribution shall be made as
provided in this, Article on an after-tax basis.
e) A health .insurance plan providing a total benefits package comparable to
the plan in exist~nce on June 30, 1990 or the plan at the time of the
12
lARTICLE vrn
INSURANCE COVERAGE AND ANNUITIES
alternate proposal may be instituted by the Board upon written notice to
the Association, which notice shall include a copy of the plan including
.
"
costs and premiums. The Association shall have sixty (60) days to review
and analyze such plan. The board shall cooperate in providing all relevant
information requested by the Association. Should the Association object
. to the institution of the new plan, the matter shall be submitted to an
impartial panel which shall be appointed within sixty (60) days of the
original date of Board presentation of the plan to the Association. The
panel shall be comprised of three (3) persons with expertise in health
insurance. Each party shall designate one member of the panel. These
two (2) members shall select the third. If they are unable to agree, the
third member shall be selected through the procedures of the American
Arbitration Association. The impartial panel shall have the authority to
hold hearings and review submissions of the parties, and shall render a
decision sixty (60) days following their appointment. The decision of the
panel shall be final and binding on the Board and the Association. The
new plan shall not become effective unless and until either the Association
agrees that benefits are comparable or the impartial panel so holds.
f) Employees shall have the option to withdraw from participation in the
District's health insurance plan or change from family to individual
coverage. Employees who choose to exercise either of these options must
notify the District in writing of their intentions. Employees who exercise
these options shall receive payment in an amount equal to fifty percent
(50%) of the savings to the District based on the premium in effect the
preceding January 1. Payment shall be made in the first paycheck in
January and last paycheck in June. New teachers, and all teachers during
the first year of this Agreement, must notify the District of their intentions
by October 1 and shall receive prorated payments as appropriate.
Employees who have withdrawn from the District's health insurance plan
shall, upon request, be reinstated to coverage subject to the rules and
regulations of the health insurance plan in effect at the time of
reinstatement. If the teacher requests reinstatement during a school year,
the teacher shall receive a prorated portion of the amount designated
above. This change may be made once a year.
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ARTICLE IX
CONDITIONS
The school day shall be as follows:
1. Kindergarten and grades 1 through 6 - 8:45 a.m. to 3:00 p.m.
2. The above hours may vary from school to school, but the total number of hours
will remain the same.
3. Teachers will sign in for duty by 8: 15 a.m. and will keep the afternoon free until
3:45 p.m. for lesson planning, parent conferences, staff meetings, extra help
classes and other educational matters. On days a teacher is free of the above
responsibilities, the teacher is free to leave at 3: 10 p.m. They may also leave on
those days on which in-service courses are given, as well as days when the
Association holds its membership meetings, provided that such dismissal at 3: 10
p.m. for Association meetings shall be limited to no more than two (2) meetings
per semester.
4. All members of the bargaining unit shall have an uninteITUptedduty-free lunch
period of 45 minutes per day.
5. Teachers shall attend four (4) parent-teacher conferences during the regular
school year. The Superintendent of Schools, after consultation with the
Association, shall establish the dates and procedures for the conferences. One (1)
Fall conference will be held on Election Day between the hours of 10:00 a.m. and
5:00 p.m. On this day, teachers shall be provided a lunch period of one hour (60
minutes). One (1) evening Fall conference shall be held from 6:00 p.m. to 8:00
p.m. One (1) conference day shall be held in the Spring. On that date, children
will be dismissed at 11:30 a.m. and the teachers shall conduct conferences from
12:30 p.m. to 3:00 p.m. One (1) evening Spring conference shail be held from
6:00 p.m. to 8:00 p.m.
6. The District will provide funds needed to employ monitors in each building. The
number employed shall be no less than in the last Agreement.' Teachers .may be
employed for this purpose, provided that the total cost does not exceed that for
monitors alone.
7. The Board will make all reasonable efforts to limit class size to. an average of
twenty-eight (28) pupils per class.
14
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ARTICLE IX
CONDITIONS
8. The Association will be given the opportunity to review tentative school calendars
before submission to the Board for approval.
9. The Association will have the right to use the regular lines of communication
within the district, provided it does not interfere with the education program.
10. Upon request by a teacher, permission shall be granted to examine the teacher's
North Bellmore School District Official File. Such files shall contain material
concerning the teacher's service in North Bellmore, including but not limited to,
teacher observations, conference summaries and evaluations.
The teacher, upon request, shall be accompanied by an Association representati ve
at the time of the requested review of the teacher's file. There shall be no other
files maintained in the District except the one in the building office and the one in
the District office.
No adverse material or complaint shall be placed in a teacher's file without the
direct knowledge of the teacher. To ensure this, prior to any document being
placed in a teacher's file, it shall have the teacher's signature affixed to it. The
teacher's signature does not indicate agreement with the content of the material
being placed in the file, but merely that it has been reviewed by the teacher prior
to its being placed in the teacher's file.
A teacher shall have the right to have a written response attached to any document
placed in the teacher's file.
A copy of the teacher's evaluation shall be given to the teacher prior to its being
. placed in the teacher's file.
11. The Association and the Board recognize that the present special programs
offered in the District are a desirable and beneficial part of the educational
program for all North Bellmore children. In accordance with this philosophy, the
District agrees to make every effort to continue to offer all special programs
currently offered in the District, and to continue the present practice of having all
special subjects taught by special subject teachers. Nothing in this Agreement
shall be interpreted to diminish in any way the District's right to determine the
staffing needs of the District.
All classroom teachers, subject area teachers, such as library, music, physical
education, art, special education, speech, reading, ESL, psychologists and social
workers shall be guaranteed a total of 150 minutes per week of uninterrupted prep
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2.
ARTICLE IX
CONDITIONS
time during the instructional day (i.e. between 8:30 a.m. and 3:00 p.m.). The
weekly guarantee is inapplicable in the event of the absence of special subject
teachers for whom substitutes have not been found and other unusual
circumstances which shall include, but are not limited to, a shortened week, an
educational.assembly (designated as such by the building principal) or field trip.
13. Early in the school year, each teacher who has a child with a handicapping.
condition in her/his class will meet with the specialists who work with that child.
At this meeting, the child's Individualized Education Program (IEP) shall be
discussed. Such meeting may be held in each school and the time scheduled for
such meeting will depend on the population of classified children in each school.
Classroom teachers and specialists may be released from regularly scheduled
teaching duties during such meeting times, when appropriate, and at the discretion
of the building principal. Special area teachers may be invited to these meetings
as circumstances dictate. Additionally, the first half hour (8:15 - 8:45 a.m.) of
each weekly building team meeting may be deemed conference time when the
need arises.
ARTICLE X
GRIEV ANCE AND ARBITRATION PROCEDURE
1. Either party to this Agreement, upon written notice to the other, may submit a
grievance for resolution in accordance with the procedures set forth herein below.
For the purposes of this Agreement, a grievance shall be defined as any dispute
concerning the meaning, interpretation or application of this Agreement.
All grievances initiated by the Association shall be in writing, shall be submitted
within fourteen (14) days after the event first occurs giving rise to the grievance
and shall include a concise statement of the nature of the dispute and the position
of the Association with respect thereto. Such grievance shall be resolved as
follows:
Step 1: The grievance shall be presented to the school principal or director of the
teacher or teachers concerned therewith. Such principal shall then meet and
confer with the designated Association school representative and such teacher or
teachers. In the event the grievance is not resolved within seven (7) days
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. ARTICLE X
GRIEV ANCE AND ARBITRATION PROCEDURE
following presentation to the school principal, it thereafter may be submitted by
the Association to the Superintendent. . \
Step 2: The Superintendent shall meet and conferwith the President of the
Association and/or designated representatives. In the event the grievance is not
resolved within seven (7) days following submission to the Superintendent, it
thereafter may be submitted by the Association to the Board.
Step 3: The Board or a committee of Board members shall then consider the
grievance at its next regular or special meeting and, upon request, permit the
President of the Association and/or designated representati ves to attend such
meeting and present evidence, facts and arguments in support of its position.
Step 4: In the event the grievance is not resolved within fourteen (14) days
following submission to the Board, the Association thereafter may submit the
grievance for resolution to an impartial arbitrator selected in accordance with the
rules and regulations of the American Arbitration Association. The arbitrator so
selected shall hear the matter without delay and issue an award within fourteen
(14) days thereafter. Such award shall be final and binding upon the parties. The
cost and expense of the arbitration shall be divided equally between the Board and
the Association.
3. All grievances initiated by the Board shall be submitted in writing within fourteen
(14) days after the event first occurs giving rise to the grievance to the President
of the Association and shall include a concise statement of the nature of the
dispute and position of the Board with respect thereto. The grievance will be
processed in accordance with the four-step procedure set forth hereinabove,
except that the Board shall have the obligation to submit the grievance to the next
step.
4. If, in the judgment of either party, a grievance concerns a group or class of
teachers, the Association, or arises from the action or policy of the Superintendent
or the board, it may be submitted directly to Step 2 or Step 3 as described above.
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ARTICLE XI
MAINTENANCE OF STANDARDS AND BENEFITS
All conditions'of employment, practices and benefits relating to'teaching hours, extra
compensation for work outside regular teaching hours, relief periods, leave and general
working conditions shall be maintained at not less than the prevailing standards in effect
in the District at the same time this Agreement is executed, provided, however, that such
conditions shalI be improved for the benefits of teachers as required by the express
provisions of this Agreement. This Agreement shall not be interpreted or applied so as to
decrease the professional advantages and benefits heretofore enjoyed by teachers unless
expressly ,stated herein. '
ARTICLEXll
TEACHING CONDITIONS AND FACILITIES
1. The Board shall provide in each school: a separate lunchroom, faculty lounge,
and rest rooms reserved for teacher use. The room designated as teacher
lunchroom and faculty lounge shall be appropriately furnished.
2. The Board shall provide the following supplies and equipment:
a) Coat closet for all teachers;
b) Sufficient teacher and pupil editions of texts for each course the teacher is
required to teach (placed in rooms for use the first day of school);
c) A dictionary in each classroom and staff room;
d) Individual teachers should be provided with adequate storage and file space;
e) Adequate on-site parking for teachers.
3. All instructional material, textbooks and supplies shall be selected only after
consultation with the teachers for whose pupils' use they are intended.
4. Teachers shall not be required to work under unsafe, unhealthy or hazardous
conditions, or to perform tasks which endanger their health, safety or well being,
nor to work in rooms with inadequate ventilation or heating.
5. Teachers shall be free to leave the school building durin'g lunch periods and prep
periods upon notice to office of departure and return.
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ARTICLExm
RIGHTS AND PRIVILEGES OF ASSOCIATION
1. The Association and its representati ves shall be permitted to use the school
building at all re'asonable hours for meetings, provided that sufficient prior notice
is given tothe appropriate school principal and such use does not interfere with
normal school operations.
2. Duly authorized representatives of the Association shall be permitted to transact
office business of the Association on school property at all reasonable times,
provided that this shall not interfere with or interrupt normal school operations or
teaching time.
The elected officers~President, Vice-President, Secretary, Treasurer, shall be
permitted to leave their school building during special subject periods, prior to
pupil classroom attendance and immediately following pupil dismissal for the
purpose of traveling to another building within the District to conduct Association
business.
Such visits shall not interrupt the regular instructional program. To ensure no
interruption of the program, an officer of the Association will call the school to be
visited to confirm that the individual(s) to be seen will be free at the time of the
visit. If the officer will be meeting with a group of teachers during their lunch
period, preparation period or prior to school, no such confirmation will be
necessary .
3. The Association shall have the right to post notices, without prior approval or
notification, of its activities and matters of Association concern on teacher
bulletin boards, at least one of which shall be provided in each faculty room of
each school building. The Association may use the District mail services and
teacher mailboxes for communications to teachers.
4. The Board agrees to furnish the Association, upon request, all available
information as will assist the Association in developing intelligent, accurate,
informed and constructive programs on behalf of the teachers and their students,
together with information which may be necessary for the Association to process
any grievance or complaint.
5. The Board agrees to duplicate a sufficient number of copies of this Agreement in
order to distribute a copy to each teacher covered thereby.
6. When negotiations or any step in the grievance or arbitration procedure are
conducted during the school day, those representatives of the Association
necessary to the conduct thereof shall be permitted to do so without loss of salary
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10.
11.
ARTICLE xm
RIGHTS AND PRIVILEGES OF ASSOCIATION
or benefits. This paragraph shall not be interpreted to require any meeting to be
held during the school day.
7. The Joint Professional Practices Committee (JPPC) is hereby created to provide a
vehicle for communication among the Board, Administration and the Association
on general matters of mutual interest, except that matters covered by this
Agreement, shall be processed as provided herein and the activities of the
Committee shall be consistent with, and not in conflict with, this Agreement. The
Committee shall not supplant contract negotiations or become 'involved in
negotiations in any manner whatsoever.
The Association shall be responsible for appointment of teacher-members of the
JPPC, consisting of one teacher per building, one special area teacher and the
President and Vice-President of the Association, and the Board or its designee and
the Administrator Association shall be responsible for the appointment of
representatives who serve on the Committee.
8. To the extent practicable, including economic considerations, all supplies shall be
delivered to classrooms before opening day of school in September.
The President of the Association shall not be assigned or required to perform a
building assignment and shall have his/her preparation period scheduled for either
the first or last period of the day or immediately before or after lunch.
The Board agrees to allow one or more elected officers of the Association release-
time during the regular school day when the Superintendent of Schools and the
President of the Association agree that such release-time is in the best interest of
all parties. Such release-time shall be without loss of salary or benefits.
The Board shall provide the Association with an office if space is available in the
opinion of the Superintendent.
NYSUT Benefit Trust - the Board agrees to deduct and transmit from the salaJies
of members of the Association who designate through the appropriate
authorization the deduction necessary for payments to the NYSUT Benefit Trust.
Such deduction shall be sent directly to the NYSUT Benefit Trust.
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ARTICLE XIV
NO DISCRIMINATION
1. Neither the Board nor the Association will discriminate or take reprisals against
any teacher with respect to tenns or conditions of employment by reason of the
teachers' membership or lack of membership in the Association or any other
employee organizations, participation in the activities of the Association or in
other concerted activities, or initiation or processing of any grievance under this
Agreement.
2. The Board and the Association further agree that each will not discriminate
against any teacher by reason of race, color, religion, national origin, sex or age.
3. The North Bellmore Union Free School District does not discriminate on the basis
of sex in the educational programs or activities that it operates, and it is required
by Title IX of the Educational Amendments of 1972 not to discriminate in such a
manner. This policy of non-discrimination includes, but is not limited to the
following areas:
a) Recruitment and appointment of employees;
b) Employment pay and benefits;
c) Counseling service for students;
d) Access by students to educational programs, course offerings and
student activities.
ARTICLE XV
CODE OF ETIDCS
The Board and the Association agree that the following concepts, contained in the joint
code of Ethics, express our common beliefs.
.
The teacher and the Board recognize that, while the teacher participates in the
formulation of school policy under the leadership of the school administrator; it is the
duty of the administrator to recommend, and the prerogative of the Board to detennine
final policy.
. .
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ARTICE XV
CODE OF ETHICS
The teacher is obligated to adhere to the School Board policy; the School Board i~
obligated to establish policy that is consistent with applicable federal and state laws and
regulations and to adhere to such policy.
The teacher and the Board transact all official business through the proper channels and
hold inviolate all confidential information.
The teacher and the Board recognize their obligation to develop growing appreciation and
understanding of the principles of democracy; they refrain from using the school to
promote personal views on religion, race or partisan politics.
The teacher and the Board agree that due notice, in accordance with statutory
requirements, be given in all cases of appointment, resignation or termination of service.
The teacher and the Board avoid disparagement of fellow workers and predecessors.
The teacher and the Board are impartial in all relationships with pupils.
The teacher and the Board encourage able and promising students to enter the teaching
profession.
The teacher receives from the administrator candid appraisal of the teacher's work and
help with any problems; the Board requires such supervisory assistance.
The teacher actively participates in the work of local, state and national professional
educational associations; the Board actively participates in the work of township, county,
district, state and national school boards associations.
The teacher uses ethical procedures in securing positions, and in maintaining salary
schedules; the Board uses ethical procedures in filling positions and in maintaining salary
schedules. The teacher accepts no compensation from firms commercially interested in
the school; no member of the Board accepts such compensation.
The teacher assumes responsibility for the welfare of the pupil and shows sympathetic
understanding of pupil problems; the Board provides conditions under which this can be
accomplished. The teacher endeavors to maintain good mental and physical health and
to maintain a wholesome attitude toward the pupil; the Board provides a healthful
teaching environment.
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ARTICLE XV
CODE OF ETffiCS
The teacher develops through continued study, travel, participation in professional and
community life and through wholesome human relationships; the Board stimulates and
encourages professional growth of the teacher.
The teachers are proud of their profession; the Board is proud of its teachers.
ARTICLE XVI
WORK STOPPAGE
Pursuant to the requirements of Section 207(b)(c) of the Public Employees' Fair
Employment Act, the North Bellmore Teachers' Association affirms that it does not
assert the right to strike against any government, to assist or participate in any such strike
or to impose an obligation to conduct, assist or participate in such a strike.
ARTICLE XVII
SCHOOL CALENDAR
The school calendar of the District for each year of this Agreement shall be distributed
after it has been adopted by the Board. There will be 183 teacher days each year of this
Agreement. All of the 183 teacher days may, at the District's option, be used as teaching
days. In the event that a change in calendar is required because of emergency, the
Association will be given the opportunity to review such tentative change in the calendar
before submission to the Board for approval.,
ARTICLExvrn
TERM OF AGREEMENT
This Agreement shall be effective from July 1,2001 and shall conti,nue in force and eff~ct
to and including June 30, 2005.
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ARTICLE xvm
TERM OF AGREEMENT
This Agreement represent's the entire understanding of the parties, an.d there are no
promises or representations made or intended other than those set forth herein that can
add to, change or modify any provision of this Agreement. The parties hereto have had a
full and complete opportunity to negotiate and present proposals and counter-proposals.
It is, accordingly, agreed that during the term of this Agreement neither party shall be
bound to negotiate any addition to, change or modification of this Agreem~nt. It is
agreed, however, that, in the event any provision of this Agreement is declared invaIld, or
if a change in the Agreement is required by law or if any extraordinary or unusual
circumstances occur, the parties will negotiate the same in good faith and incorporate it
into the Agreement. .
The Board, the Association and Administration agree to continue informal discussions
during the term of this Agreement concerning matters of mutual interest, including
matters relating to the terms of this Agreement. The object of such discussions will be to
promote a more harmonious relationship during the course of the Agreement and to
provide a base which will make future contracts easier to conclude.
ARTICLE XIX
SUBSTITUTE AND EXCESSED TEACHERS
1. If a teacher must be excessed, due to the elimination of a position or positions,
such teacher shall receive notice thereof no later than May 15.
2. Excessed teachers shall be given preference for available part-time or substitute
work within their respective tenure areas.
3. In the event an excessed teacher is rehired while on a prefelTed hiring list, credit
will be given for sick leave previously accrued.
4. An excessed teacher, after working for more than thirty (30) consecutive days in
the same classroom, shall receive 1I200th of their last regular salary step for each
day worked after the 30thday.
5. Excessed teachers shall be advanced to the next higher step of the salary schedule
on their anni versary date after recall.
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ARTICLE XIX
SUBSTITUTE AND EXCESSED TEACHERS
6.
. When a substitute is assigned to replace a teacher on leave of absenceof not less
than twenty (20) consecutive work days, the substitute shall be paid 1/200thof the
appropriate step of the teachers' salary schedule.
7. When a substitute is assigned to replace a teacher on leave of absence of six (6)
months or longer, the Board shall continue to provide only those benefits
previously established by practice and contained in Article vm of this
Agreement.
ARTICLE XX
TAYLOR LAW NOTICE
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISIONS OF TillS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPRO VAL."
IN WITNESS WHEREOF, the parties hereto have hereunto executed this
Agreement on the day and year first above written.
NORTH BELLMORE UNION FREE
SCHOOL DISTRICT
NORTH BELLMORE TEACHERS'
ASSOCIATION
By: ..£~
ames Parla
Superintendent of Schools
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Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
20
25
Column 1
SA
$41 ,390
$43,563
$45,385
$47.237
$49.018
$50.777
$52,609
$54,462
$56.376
$58,146
$59,927
$61,810
$63,632
$65,505
$67.027
$4.200
$71,227
$2,400
$73,627
TEACHERS' SALARY SCHEDULE A-1 (7/1/01-6/30/02)
Column 2
SA + 15
$42,839
$44.909
$46.741
$48.686
$50.529
$52,412
$54.234
$56.107
$58.022
$59.864
$61.624
$63.559
$65.360
$67.161
$68.972
$4.200
$73.172
$2,400
$75.572
Column 3
SA + 30
$43,936
$46,472
$48,490
$50.539
$52.609
$54,803
$56.811
$59.005
$61.096
$63.228
$65.236
$67.534
$69.542
$71.663
$73,464
$4.200
$77,664
$2,400
$80,064
For doctorate beyond column 7. add $3.105, disregard column 8.
Column 4
SA + 45
M
$46.699
$49.276
$51.512
$53.799
$56.056
$58.281
$60.548
$62.845
$65.102
$67.203
$69.542
$71.746
$72.905
$76.280
$78,474
$4.200
$82.674
$2,400
$85.074
Column 5
SA + 60
MA+ 15
$48,490
$51.046
$53.230
$55,497
$57.681
$59.927
$62.235
$64,418
$66.726
$68.972
$71.073
$73,464
$75.752 .
$77,936
$80,440
$4.200
$84.640
$2,400
$87.040
Column 6
SA + 75
MA+ 30
Column 7 Column 8
MA + 45 MA + 60
$50.643 $52,951
--
I $54,493
$53,230 $55,093
I
$56,625
$55,497 $57,681 -l $59.212
$57,681 - $59,927 I $61,458
$59,927 $62,235
1 $63,787
$62,235
---
$64,418 J $65.961
$64,418 l-- $66.726 I $68,269
$66,726 -1 - - $68,972- - -\- - $70.515
$68.972 $71,073 $72,605
:;~:~~~ --+
--
:;~1~~- - ---:;~:~~~
$75.752 ~IZ,936 _ -.J $79,467
$77,936 $80,295 I $81,837
$80,295 -$82,43S T $83.970
$82,438 _ ___ __$84,4~~__ __
L-
_ _~!!?988-_
$4,200_I $4.200 I $4.200
$86.638 $88,656 $90.188
$2,400 $2,400 I $2,400
$89,038 $91.056 I $92.588
I
1 $42,839 $44,338 $45,474 $48,333
2 $45,088 $46,481 $48,099 $51,001
3 $46,973 $48,377 $50,187 $53,315
4 $48,890 $50,390 $52,308 $55,682
5 $50,734 $52,298 $54,450 $58,018
6 $52,554 $54,246 $56,721 $60,321
7 $54,450 $56,132 $58,799 $62,667
8 $56,368 $58,071 $61,070 $65,045
9 $58,349 $60,053 $63,234 $67,381
10 $60,181 $61,959 $65,441 $69,555
11 $62,024 $63,781 $67,519 $71,976
12
. $63,973 $65,784 $69,898 $74,257
13 $65,859 $67,648 $71,976 $75,457
14 $67,798 $69,512 $74,171 $78,950
15 $69,373 $71,386 $76,035 $81,221
$4,200 $4,200 $4,200 $4,200
20 $73,573 $75,586 $80,235 $85,421
$2,400 $2,400 $2,400 $2,400
25 $75,973 $77,986 $82,635 $87,821
For doctorate beyond column 7, add $3,214, disregard column 8.
TEACHERS' SALA~V SCIi5Q.YhE A-2 (7/1/02-6/30/03)
Step
Column 1
SA
Column 4
SA + 45
M
Column 2
SA + 15
Column 3
SA + 30
Column 5 Column 6
-!-._ ColumE'_.~ .. i . _._ ~oll:J!!'..0_~_____
SA + 60 SA + 75 ! !
:... ...
-.
...
..-....--
MA + 15 MA + 30 I MA + 45 I MA + 60
[~~_~~.~~ u-T~~~.~::==
I ._ .1... _
.. _...___.___
$50,187 $52,416 $54,804 . i $56,400
$52,833 $55,093... _~?2~?1_ -~. $_~~!.§QJ_____
$55,093 $57,439 __ $59,700 __~ $61,284
$57,439 $59,700 $62,024 I $63,609
$59,700 $62,024 I $64,413 I $66,020
$62,024 $64,413 $66,673 -I $68,270
$64,413 $66,673 $69,061 $70,658
-
.-. --.
. ._-
.--.-----$66,673 $69,061 $71,386 $72,983
$69,061 $71,386 $73,561 $75,146
$71,386 $73,561 $76,035.--f" $77,631
$73,561 $76,035 __$7~-,~~. ____ ~~~,_~~__
$76,035 $78,403 _ $80,664 $82,248
$78,403 $80,664 $83,105 $84,701
$80,664 $83,105 I $85,323 I $86,909
$83,255 $85,323 $87,412 $88,998
$4,200 $4,200 $4,200 $4,200
$87,455 $89,523 $91,612 $93,198
. f---$2,400 $2,400 $2,400 $2,400
$89,855 $91,923 $94,012 $95,598
. I
~
I -------
I
Column1 Column2 Column3 Column4 Column5 Column6 I Column 7 Column 8
Step SA SA + 15 SA + 30 SA + 45 SA + 60 SA + 75 I
1
__0__._.
M MA + 15 MA + 30 MA + 45 MA + 60
--- ----..------1--- 0----
1 $44,338 $45,890 $47,066 $50,025 $51,944 $54,251 $56,722 $58,374
2 $46,666 $48,108 $49,782 $52,786 $54,682 $57,021 $59,017 $60,658
I
_._-
3 $48,617 $50,070 $51,944 $55,181 $57,021 $59,449 I $61,790 $63,429
4 $50,601 $52,154 $54,139 $57,631 $59,449 $61,790 I $64,195 I $65,835
5 $52,510 $54,128 $56,356 $60,049 $61,790 $64,195 $66,667 $68,331
6 $54,393 $56,145 $58,706 $62,432 $64,195 $66,667 $69,007 ~$70,659
7 $56,356 $58,097 $60,857 $64,860 $66,667 $69,007 l $71,478 $73,1310_.
8 $58,341 $60,103 $63,207 $67,322 $69,007 $71,478 $73,885 $75,537
-----
9 $60,391 $62,155 $65,447 $69,739 $71,478 $73,885 $76,136 $77,776
10 $62,287 $64,128 $67,731 $71,989 $73,885 $76,136
. i~~~%i----I---- .. ::~:~:: -
0.-
----.----
. ~.
11 $64,195 $66,013 $69,882 $74,495 $76,136 $78,696
12 $66,212 $68,086 $72,344 $76,856 $78,696 $81,147 _
_I . o.__~~3,48~__u___ $85,127
13 $68,164 $70,016 $74,495 $78,098 $81, 147 $83,487 i $86,014 $87,666
14 $70,171 $71,945 $76,767 $81,713 $83,487 $86,014
-1_ $88,309 J $89,951
15 $71,801 $73,885 $78,696 $84,064 $86,169 $88,309 I
$f~~6~! -I $92,113- .-- .--------. 10 -.-- - -----..--$4,200 $4,200 $4,200 $4,200 $4,200 $4,200 I $4,200
20 $76,001 $78,085 $82,896 $88,264 $90,369 $92,509 I $94,671 $96,313
$2,400 $2,400 $2,400 $2,400. $2,400 $2,400
.--
$2,400
--
$2,400
25 $78,401 $80,485 $85,296 $90,664 $92,769 $94,909 i $97,071 $98,713
i
- --
__
.
______
---1--.
I
For doctorate beyond column 7, add $3,326, disregard column 8. !I
TEACHERS' SALARY SCHEDULE A-3 (7/1/03-6/30/04)
1 $46,001 $47,611 $48,831 $51,901
2 $48,416 $49,912 $51,649 $54,765
3 $50,440 $51,948 $53,892 $57,250
4 $52,499 $54,11 0 $56,169 $59,792
5 $54,479 $56,158 $58,469 $62,301
6 $56,433 $58,250 $60,907 $64,773
7 $58,469 $60,276 $63,139 $67,292
8 $60,529 $62,357 $65,577 $69,847
9 $62,656 $64,486 $67,901 $72,354
10 $64,623 $66,533 $70,271 $74,689
11 $66,602 $68,488 $72,503 $77,289
12 $68,695 $70,639 $75,057 $79,738
13 . $70,720 $72,642 $77,289 $81,027
14 $72,802 $74,643 $79,646 $84,777
15 $74,494 $76,656 $81,647 $87,216
$4,200 $4,200 $4,200 $4,200
20 $78,694 $80,856 $85,847 $91 ,416
$2,400 $2,400 $2,400 $2,400
25 $81,094 $83,256 $88,247 $93,816
For doctorate beyond column 7, add $3,451, disregard column 8.
TEACtfgBS' SALARY SCt-IEDULE A-4 (7/1/04-6/30/05)
Step
Column 1
SA
Column 3
SA + 30
Column 4
SA + 45
M
Column 2
SA + 15
Column 5 Column 6 ! Column 7 Column 8
-SA-;60-
_=.~~~BA~-i5
-~-r.. : ...
-
-~ ~.~-~~
MA + 15 MA + 30 I MA + 45 I MA + 60
-1".' ..- . n.:
-
.
_
.-
____..____.
l--: ~ :~!~---~~-~~~~
$53,892 $56,285 I $58,849 ; $60,563
~~::~~h- ~~~:~~: -1--
~-
~::~~~~~
~~~ --:~~~~--
$61,678 I $64,107 !..- $66,602 -j---$6-8,304
$64,107 $66,602 j $69,167 T- $7c),893-
$66,602 $69,167 '-$71,595---'--$73,.309
$69,167 $71,595 1-'.--$74,158 ---$75,873
$71,595" $74,158 l $76.,656 $78,370
$74,158 $76,656 $78,991 I $80,693
$76,656 $78,991 I $81,647 I $83,361
$78,991 $81,647
.
r..-'
-$84,190. $85,893
$81,647 $84,190 J $86,618 $88,319
--- T . . .
-- ------..-.----$84,190 $86,618 I $89,240 $90,953
$86,618 $89,240 I $91,621 $93,324
$89,400 $91,621 $93,864 I $95,567
$4,200 $4,200 $4,200 1- $4,200
$93,600 $95,821 I $98,064
1 $99,767
$2,400 $2,400 1--- $2,400 r $2,400-
$96,000 $98,221 -1._ $100,464-T $102,167
I
1---
i -r-
SteQ 2001/02 2002/03 2003/04 2004/05
1 $26,127 $27,041 $27,987 $29,037
2 $27,252 $28,206 $29,193 $30,288
3 $28,928 $29,940 $30,988 $32,150
4 $30,564 $31,634 $32,741 $33,969
5 $32,209 $33,336 $34,503 $35,797
6 $33,834 $35,018 $36,244 $37,603
7 $35,501 $36,744 $38,030 $39,456
8 $36,746 $38,032 $39,363 $40,839
9 $37,843 $39,168 $40,539 $42,059
10 $38,781 $40,138 $41 ,543 $43,101
11 $40,003 $41,403 $42,852 $44,459
12 $41 ,234 $42,677 $44,171 $45,827
After 14 years of service add an additional $950.
After 19 years of service add an additional $1,000.
REGISTERED NURSES' SALARY SCHEDULE A-5
